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MEMORANDUM OF AGREEMENT between THE RETAIL 
SHOE SALESMEN'S UNION OF NEW YORK, LOCAL #1268, RETAIL CIERKS' 
INTERNATIONAL PROTECTIVE ASSOCIATION, a f f i l ia t e d  with the 
AMERICAN FEDERATION OF LABOR, CENTRAL TRADES AND LABOR COUN­
CIL OF GREATER NEW YORK AND VICINITY, h ere ina fter designated 
as party o f the f i r s t  part, and
a domestic corporation, operating 
in the Borough o f Manhattan and Bronx, C ity o f New York, 
h ere ina fter designated as the party o f the second part.
I I  T N E S S E T H :
WHEREAS, the party of the f i r s t  part is  
composed of r e t a i l  shoe salesmen, and
WHEREAS, the party of the second part is  en­
gaged in  the r e t a i l  shoe business, and
WHEREAS, the parties hereto recognize the 
princip le o f c o lle c t iv e  bargaining or agreement between the 
employers and employees organized in  labor unions as b en e fic ia l 
and advantageous to the employers and employees and conductive 
to the operation o f industry.
NOW, THEREFORE, in consideration o f the a fore­
said fa c ts  and of the agreements herein contained, and o f the 
sum of One D ollar by each o f the parties hereto in hand paid 
to the other, receip t o f which is  herein  acknowledged, the 
parties agree to the fo llow in g :
ARTICLE I :  (a )
The party o f the second part agrees to employ 
only members who are in good standing o f the party of the 
f i r s t  part, both fo r  regular or extra work. I f  fo r  substan­
t ia l  reasons the party o f the f i r s t  part should be unable to 
supply to the party of the second part good standing members 
of the party of the f i r s t  part as employees within ample time, 
then and in that event, the party o f the second part sh a ll 
have the p r iv ile g e  to recommend a prospective non-union sales­
man fo r  the pos ition  provided that said salesman is  found 
sa tis fac tory  to the authorized representative of the party of 
the f i r s t  part, and that said salesman makes h is  application 
fo r  membership with the party o f the f i r s t  part and upon 
in i t ia l  payment; received a working card fo r  temporary work 
u n til h is  t r i a l  period ends.
ARTICLE I :  (b )
The party o f the f i r s t  part agrees to g ive the 
party o f the second part a t r i a l  period fo r new applicants of 
two weeks beginning th e ir  employment. I f  said new applicant 
is sa tis fac to ry  to the employer a fte r  two weeks t r ia l  then 
in that event the employee must obtain a permanent working 
card o f the party o f the f i r s t  part. Should any employee r e ­
fuse to prove h is membership to the party o f the f i r s t  part, 
then the party of the second part shall discharge said employee 
from h is  employment. The fa ilu re  o f the party o f the second 
part to comply with the terms o f th is  a r t ic le  sha ll be regard­
ed as a breach o f this contract.
ARTICLE H i  (a)
The party o f the f i r s t  part agrees to supply 
the employer with the experienced and competent salesmen who 
are members o f the Union. The Union shall use i t s  best 
e f fo r ts  as a labor organization to aid and ass is t the employer 
In the conduct of the employer* s business by furn ish ing such 
employees and by maintaining proper supervision of its  
members. Should any employer a ffected  by th is  contract desire 
to dispense with the services o f any employee or employees 
fo r  sa tis fa c to ry  reasons or where occasioned by temporary 
c losing or permanent discontinuance o f the stores, he shall 
give not less than two (2) weeks notice of such intention to 
the party o f the f i r s t  part. The employer sh a ll not discharge 
any employee merely on account o f personal prejudice. I t  is  
also agreed that at no time shall the employer have the righ t 
to reduce the salary o f any of h is  employees. Any dispute 
that may arise on the above a r t ic le  two, may be re ferred  to 
a rb itra tion  as of a r t ic le  seven.
ARTICLE I I :  (b )
There sh a ll be a minimum wage scale fo r  the 
salesmen of Th irty  ($30.00) do lla rs  per week, extra help 
shall be paid at the minimum wage o f Five ($5*00) Dollars per 
day o f e igh t (8) hours, and in addition thereto one per cent 
(1%) commissions on sales made by such extra salesman. Evening 
extra help sh a ll receive Three ($3.00) Dollars per evening, 
said evening to commence at 7 P. M., and end at c losing time 
o f store ,
ARTICLE I I I :
A l l  extra men employed In stores must be 
members of the party o f the f i r s t  part in  good standing. The 
party o f the second part shall have the r igh t to engage extra 
help during a l l  holidays, but such help shall not be employed 
fo r  more than three (3) weeks before the holidays, excepting 
that such help may be employed fo r  not more than four (4) 
weeks preceding the Easter and Christmas Holidays, The 
employer agrees with the party o f the f i r s t  part to immediate­
ly  n o t ify  in w riting  the party o f the f i r s t  part o f the employ­
ment o f such extra help , and that such extra help are engaged 
as holiday extras only.
The extra help , hereinbefore referred  to shall 
not be permitted to work in the r e t a i l  shoe stores fo r  such 
holidays unless they sha ll f i r s t  obtain from the party o f the 
f i r s t  part a specia l working card fo r  such period.
I t  is  understood and agreed by and between the 
parties hereto that there are two classes o f extras - steady 
extras or extra men ( l )  and specia l extra or extra help (2 ).
The la tte r  class of extras are fo r  the convenience and 
accommodation o f the employer during the holiday seasons only. 
The regular extras or extra men (1 ) are regular members of the 
Union and en tit led  to a l l  the p r iv ile g e s  and benefits  of such 
members and in every way subject to the terms and conditions 
contained in th is agreement, as though they were regular fu l l
- 2-
time employees. No store shall be allowed to employ extra 
help -where one or more steady salesmen are not employed.
ARTICLE IV:
The working week o f the salesmen sha ll not be 
more than fo r ty -e igh t (48) hours. I t  shall be the p r iv ile g e  
o f the employer to designate the d a ily  working hours o f 
his employees providing they run consecutively, and a l i s t  of 
these hours be posted prominently in the store .
The party o f the second part agrees to close 
its  store or stores d a ily , Saturday and Holidays, and on such 
days and at such hours common in the particu lar lo c a lity  in 
which such stores may be located. Salesmen shall receive 
fu l l  pay fo r a l l  Holidays when the store or stores be closed.
ARTICLE V:
A l l  salesmen employed with the employer one (1) 
year or more p rio r to the exp iration  o f th is  contract shall 
receive one (1 ) week’ s vacation with fu l l  pay during the 
months o f July or August.
ARTICLE VI;
The Union shall lend to the employer certain 
Union Shop display cards which the employer sha ll d isp lay  
prominently in the employer’ s place o f business fo r  the 
purpose o f informing the public that the employer’ s store or 
stores employ only Union help . Such d isp lay cards shall 
remain the property o f the Union, and the employer agrees to 
surrender said d isp lay cards to the Union, in good condition, 
upon demand. The Union shall have the r igh t to demand the 
surrender o f said d isp lay cards upon the fa ilu re  o f the employ­
er to comply with said demand, the employer hereby concedes 
to the Union the r igh t to obtain an in junction proh ib iting the 
employer from using or d isp laying said d isp lay  cards and the 
employer agrees to pay to the Union the sum o f Five Hundred 
($500.) Dollars as liqu idated damages, the parties being unable 
to calcu late and to ascertain the exact damage which the Union 
and its  members w i l l  su ffer by the use o f said d isp lay  cards 
by the employer without the permission and sanction o f the 
Union.
ARTICLE V II :
I f  any dispute shall arise between the parties 
hereto which cannot be adjusted by the representative o f the 
representative p a rties , such dispute shall be re ferred  to a 
Board o f A rb itra tion  to consist o f one person representing 
the party o f the f i r s t  part, and one person representing the 
party o f the second part. These to choose the th ird person 
a l l  o f whom sh a ll constitute the Board o f A rb itra tion , whose 
m ajority vote shall be accepted by and shall be binding upon 
the parties to th is agreement. I f  no decision  shall be made 
within ton (10) days, the parties hereto may seek other remedies
ARTICLE V I I I :  (a )
The employer agrees not to en ter into individual 
agreements with the shoe salesmen in  i t s  employ or to accept 
or require any secu rity  from any member of th is  union except­
- 3-
ing such as are employed as managers. Managers in chain stores 
employing six (6) or more steady salesmen are not compelled 
to he members* This p r iv ile g e  being optional.
ARTICIE V I I I ;  (b )
The employer shall permit the business agent 
or any other duly authorized representative o f the Union to 
v i s i t  th e ir  store or stores any time and to observe and in ­
terview  the salesmen in connection with the performance of 
th e ir  work*
ARTICIE IX;
At no time w i l l  the party o f the f i r s t  part 
recognize more than two (2) partners in  any one particu lar 
firm  (incorporated or partnersh ip ). Only those two that are 
reg istered  in the o f f ic e  o f the county c le rk  o f the C ity  o f 
New York, and have the power o f attorney to sign checks fo r  
th e ir  respective firms shall be recognised as bona-fide 
partners. A l l  others must be members o f the party o f  the 
f i r s t  part*
ARTICIE X;
I t  is  hereby agreed between the Union and the 
employer that no employee can leave h is pos ition  within four 
weeks before the holidays of Easter and Christmas Day,
ARTICIE X I:
I t  is  further agreed that f i f t e e n  (15) days 
before the expiration  o f th is agreement, the parties hereto 
shall confer about the renewal o f the terms thereof. In the 
event that no new demands are submitted by e ith er party th is 
contract sh a ll continue in force from year to year.
t
This agreement shall take e f fe c t  at once and 
sha ll expire on the day o f , 19 .
IN WITNESS WHEREOF, the employer has signed 
th is agreement and the Union has caused th is agreement to be 
signed by i t s  represen tative, th is day of ,
1935.
RETAIL SHOE SALESMENS UNION OF 
NEW YORK LOCAL #1268, R e ta il 
Clerks* In ternational Protective 
Association , a f f i l ia t e d  with the 
A, F. o f L.
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